IN THE JUDICIAL COMMISSION OF INQUIRY
INTO ALLEGATIONS OF STATE CAPTURE, CORRUPTION AND FRAUD
IN THE PUBLIC SECTOR INCLUDING ORGANS OF STATE

STATEMENT BY ADVOCATE NGOAKO ABEL RAMATLHODI

| am a senior member of the African National Congress (ANC). | have over
the years been appointed to serve in Government. | was appointed as:

1.1 The 1¥ Premier of Limpopo and served in office from 10 May 1994 to
22 April 2004;

12 Deputy Minister of Correctional Services from 1 November 2010 to 25
May 2014:

1.3 Minister of Mineral Resources from 25 May 2014 to 23 Sepiember
2015,

14 Minister of Public Service and Administration from 23 September 2015
to 31 March 2017.

Following my appointment, | received many congratulatory messages
including one from Duduzane Zuma.

What was peculiar about Duduzane's message was that he asked to meet me
and convey his message personally, At the time | responded by saying | was
very busy in Cape Town, and that during weekends | would still be busy
because of my paliticai appointments.

Then after a few months | got a frantic call from Duduzane who was
demanding to meet me. | arranged to see him at St Georges Hotel where we
were having a National Executive Meeting. In that meeting he said to me he

was soiry to meet me under those circumstances where he had to lodge a

7;\

complaint against me, instead of meeting me in order to congratulate me,
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He went on to tell me that he had received information from two sources that
reported that | have been going around bad mouthing him and his business
associates, saying that they were involved in criminal activities.

| asked him who his sources were,
He mentioned two names, one from India and other from South Africa.

| do not remember those names because he promised to furnish me with the
names in writing. That never happened.

He also mentioned that he told his father, the President, about these
allegations. My response was that he grew up in front of me, so 1 was one of
his uncles, as we were referred to those days by children in exile

I went on to say that as his uncle, | do not need to run around reporting on
him doing crime. | would simply summon him and ask him if he was doing
crime and if he was, | would order him to stop or report him to the police. |
went on to tell him that | will tell his father about our conversation.

His response was to ask me to meet Ajay Gupla in order to explain the
situation to Ajay Gupta. | told him | don't know Ajay and | owe him nothing. He
left the meeting on that note

In the mean time | received a report from Adv. Mahlodi Moufhe that there was
a request from the Guptas to meet me, and that he had told them that he did
not think 1 would agree to meet them. | confirmed that | did not want to meet
them. Please see the article attached hereto as Annexure A in particular
paragraph 1. | confirm the contents of the article.

Around the same time the Director General ("DG") of the Department of
Mineral Resources (‘DMR"), Dr. Ramontja toid me that there was a request
from Guptas that we increase the order volume of the New Age Newspaper
that was supplied to the department | refused to authorize the request.

Dr. Ramontja also told me that during Minister Shabangu's term the Guptas
would host the department in their Cape Town home during the Mining
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Indaba. | indicated to the DG that this would not happen under my leadership
of the department

A few months later | got a call from Duduzane who wanted to meet me on a

Friday. | told him that i would meet him on Monday as he sounded desperate.

| then asked the DG Dr. Ramontja to inquire into what the issue could be. It
emerged that one of the Gupta owned mines was non-compliant with safety
regulations. Mr. Msiza who was then head of Safety confirmed to me that they
had closed the mine because of non- compliance.

| was shown pictures of people working without protective clothes in that

mine

I then decided to meet the President the following Monday instead of meeting
Duduzane. In the meeting with the President | advised that the President
should tell his son to lodge whatever complaints he might have with the
Department and not with me, as that would compromise procedural protocols.
The President promised to do so.

The next event had to do with Mr. Brian Molefe, who had suspended the
Optimum mine contract to supply Hendrina Power Station with coal,

The reason as provided by Mr. Molefe (then Eskom Chief Executive Officer)
(CEO) was that Eskom was owed + Two billion Rand by Glencore. Mr. Molefe
was refusing to meet with Glencore to resolve the issue. | had a meeting with
Mr. Molefe to persuade him to meet with Glencore 1o resolve the matter.

The same evening Mr. Molefe called me to say Dr. Baldwin Ben Ngubane, his
Chairperson wanted to meet with me. We then met in the office in the
presence of some officials. At that meeting Dr. Ngubane basically instructed
me to shut down all Glencore owned mines. He said that he needed a
decision to be made in the meeting so that he could report to the President,
who was leaving on a foreign mission on that day. | informed him that | was
unable to take a decision like that without due processes being followed as

these processes would enable me to make an informed decision.
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21.1 Please See aitached hereto the media report from Independent Media
in which | confirmed that | was prepared to tell a judicial inguiry that
Mr. Molefe and Dr. Ngubane tried to force me o suspend mining
company Glencore's licenses. This appears on paragraph 2 of
Annexure B (Hand labeled purely for the purposes of the
Commission’s ease of reference). | confirm this medta report.

On paragraph 9 of the same article referred to in paragraph 21.1 herein above
| confirmed that | advised that “| am not going to shut the mine”. On paragraph
13 of the above mentioned article, | went on to canfirm that | will tell the truth
in front of anybody”.

I then asked them to supply me with the list of Glencore mines that was
supplying Eskom with coal. | advised that in the meantime they must engage
in negotiations with Glencore as agreed with Mr. Molefe The meeting ended
on that note.

When the President returned from his trip he called me to Mahlamba Ndlopfu
and thanked me for having served the Department very well. He advised that
he has decided to “promcte” me to the Depariment of Public Service and
Administration (DPSA).

While at the DPSA | received an application from the Department of Mineral
Resources (DMR) requesting the DPSA to appaint Mr. Mzwanele Jimmy
Manyi as Director General for the DMR. Mr. Manyi did not qualify, and
therefare, the application was declined.

Mr. Manyi then went to Adv. Moufhe and asked why | had declined his
application. Adv. Moufhe iold me that his response was that we are bound by
the rules of Public Service.

26.1 | would like to refer to my response and report to the Sunday Times,
regarding the appointment of Mr. Mzwanele Jimmy Manyi. Please see
paragraph 4 of Annexure C where | confirmed to the media that */
stopped that thing of Manyi" because he did not meet the
requirement of a post graduate degree.
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26.2 1 confirm that my other reason for declining his Application was further
based on, and in line with, the contents of the Directive on Compuisory
Capacity Development, Mandatory Training Days and Minimum Entry
Requirements for Members of the Senior Management Services (SMS)
which is attached hereto as Annexure D

26.3 | further point out that in paragraph 15 of Annexure B, it is recorded
that after leaving the public service, Manyi worked for the Gupta's
ANNT7 TV station

On the 1st of April 2017, | woke up to the news thal | was fired as Minister
Ironically in the last Cabinet meeting that | attended | had made a joke about
April fool's day.

I was never formally (either personally or telephonically} informed of my
removal from the cabinet post that | had been appointed to.

On the 16" May 2017 and at 11h58, during the interview with Lameez
Omarjee and Mathew Le Cordeur of the ENCA, which is the 24 hours
television news broadcaster owned by e.tv, | confirmed, as recorded in
paragraph 5 of Annexure E hereto, that “I did not co-operate with the Gupta
family members”, Please see the article attached hereto as Annexure E.

Dated at .U.Tm.ru«.._ a this 07 day of November 2018.

\
C )T
Adv Ngoako Abel Ramatihodi
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Ngoako Ramailhadi joins the ‘Gupta confessien’ chorus
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NGOAKO RAMATLHODI JOINS THE ‘GUPTA CONFESSION’ CHORUS

He was moved from the position of Mineral Resources Minister and replaced by Mosebenzi Zwane.
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Publlc Service and Admini Minister Ngoako R
u.»n.mnw.._. nn.-..ﬂuw g%%m!?no N._\____.mhrﬂm._ un_.nuﬂ__v.:hdo.m_unu a__ jonas (https:// ¢o.za/Toplc/Mcebisljonas) Ngoakeo

? JOHANNESBURG - Public Service and Administration Minister Ngo
confirmed that Ramatlhadi was Invited to a soclal engagement
Minister,

..U But, the minister's office says he declined the invitation.
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Ramatlhodi was moved from the position of Mineral Resourees Minister by President Jacoh Zumna and
(http:/fewn.co.za/201 mam\um..?_nmmun:~_.~_zm:mm.wm_mn_e_._.s\::.5n.m.._u.mm._.m_umm.no...nm:._mv

Nim_._m.moanmsmmnozz_.smn_n_._nnrnsm_._nnsm =_n§§5mmc
family have denied that.

Ramatthod!'s spokesperson Mahlodi Maafhe says, "They sent us an Invite for somn
work and he was not taking any invites which were social,”
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The Deputy Finance Minister Meehis| Jonas's revelation
confirms-job-offer-|

yesterday that he was offered Treasury's top Jo

J African Natlonal Congress Secretary General Gwede Mantashe say!
Zuma-is-not-untouchable}, Including President Zuma,
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Busani Mabunda

e —————— S————

From: Busani Mahunda

Sent: Maonday, 03 September 2018 9:57 PM

To: Busani Mabunda

Subject: Ramatlhadi stands firm on Gupta claims | IOL News

https://www.lol.co.za/news/politics ramatihodi-stands-firm-on-gupta-claims-91 0106

Ramatlhodi stands firm on Gupta claims

Luyolo Mkentane

i

go le picture: Ma

| Johannesburg - Former mineral resources minister Ngoako Ramatlhodi says he's not afraid to

repeat his explosive claims in a judicial commission of inquiry that Eskom chief Brian Molefe
and chairperson Dr Ben Ngubane interfered in his work,

On Tuesday, Ramatlbodi told Independent Media he was prepared to tell a judicial inquiry

X that Molefe and Ngubane tried to force him to suspend mining company Glencore’s licences at

3

the time the country was going through load shedding.

Ramatlhodi also claimed President Jacob Zuma'’s son Duduzane was the messenger used by
the Gupta family to try to arrange a meeting with him.

The revelation has prompted ANC alliance partners, the SACP and Cosatu, to repeat calls for

4 Zuma to step down.



Ramatihodi said he held a meeting with Molefe in 2015 where they discussed Glencore’s
R2 billion penalty for supplying Eskom with substandard coal.

matlodhi's explosive claims her:

“Brian (Molefe) was not keen to meet Glencore and therefore I was mediating (in) that matter.
He was receptive to my ideas,” said Ramatlhodi. “"However, after my meeting with Brian, the

m chairman (Ngubane) insisted they wanted another meeting with me. That's when I realised
that this was going to be a serious meeting, so I brought in my DG (director-general) and
DDGs (deputy directors-general). There are witnesses to the meeting.”

P Department of Mineral Resources director-general Dr Thibedi Ramontja resigned in
December 2015, citing "personal reasons”.

t the second meeting, Molefe and Ngubane reportedly insisted Ramatlhodi suspend all
lencore licences pending the payment of the R2bn fine. A suspension of all its licences would
"] have reportedly brought Glencore's 14 coal operations to a standstill and risked the jobs of its
35 000 employees.

Ramatlhodi reportedly said Ngubane insisted that he suspend Glencore’s licences, but he
@ L] H ] H ”n
refused. “I said I'm not going to shut the mine.

The Eskom board chairperson then reportedly said he would have to report on their meeting
to Zuma straightaway as the president needed to be in the know before leaving on a foreign
trip.

o) Zuma went to China on September 2, 2015, and on his return, Ramatihodi was moved to the
Public Service and Administration portfolio. He was replaced by ANC MP Mosebenzi Zwane,

. mwé__o is allegedly linked to the Guptas.
. Ramatlhodi said that if asked to repeat his claims in a judicial commission of inquiry, he
would.

12 “ will tell the truth in front of anybody,” he said.

i Asked if he was being forced to suspend Glencore to make way for Optimum, which at the
3 time the Guptas were said to be planning to buy, he said: “| prefer to put my views to myself
on that matter.”

E. Former public protector Thuli Madonsela had recommended a judicial commission be set up
to investigate allegations that Molefe favoured the Guptas in the awarding of coal tenders at
Eskom.



\s Zuma's spokesperson Bongani Ngquiunga, Molefe and Ramontja couldn’t immediately be
* reached for comment.

6 ANC secretary-general Gwede Mantashe said: “Ngoako has spoken, he is a member of the ANC,
" What do you want me to say?”

Political Bureau

Kind Regards
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Busani Mabunda

From: Busani Mabunda

Sent: Monday, 03 September 2018 10:13 PM

To: semane.semono@gmail.com

Subject: Fwd: Minister blocked Manyi bid for top minerals job

Dear Advocate Ramathlodl. Please find the link. | will hear fram you.

Kind Re

|.'.u

gards

Begin forwarded message:

@

——

From: Busani Mabunda <busani@mabundainc.com>
Date: 12 July 2018 at 11:48:49 SAST

To: Busani Mabunda <busani@mabundainc.com>
Subject: Minister blocked Manyl bid for top minerals job

https://www.timeslive.co.za/sunday-times/news/2017-06-11-minister-blocked-manyi-bid-far-ton-

minerals-job/

Minister blocked Manyi bid for top
minerals job

Former public service and administration minister Ngoako Ramatlhodi blocked
Gupta family defender and one-time government spin doctor Mzwanele Manyi
from scoring a cushy R1.6-million-a-year government post.



Manyi, who has played a key role in advancing the white monopoly capital
narrative, had been earmarked for the director-general post in the Department

«U!. of Mineral Resources despite lacking the required qualifications, Ramatihodi
confirmed.

He had reportedly already been interviewed for the position when Ramatihodi
s. put the brakes on the move.

¢ "I stopped that thing of Manyi ... Because he did not meet the requirement ofa
postgraduate [degree). We could not allow it," he said.

The Times reported last week that Manyi sent his CV to the Gupta family in 2014.

¢, Twoyears later, Gupta-linked Mineral Resources Minister Mosebenzi Zwane
repartedly wanted him to replace Thibedi Ramontja, who had resigned citing
personal reasons.

m... Zwane is said to have lobbied Ramatthodi to make an exception for Manyi, who
" did not meet the requirements for the job. Manyi bas a national higher diptoma
in economic geology.

Ramatlhodi , who has since been fired, said he could not relax the requirement
- and blocked the appointment - a decision he said had made him “unpopular”
among his cabinet colleagues.

ll_

Q According to the advert for the director-general post, candidates were required
to have an appropriate tertiary qualification, a postgraduate qualification and
eight to 10 years of senior managerial experience.

= The requirements included in-depth understanding and knowledge of the mining
" industry and the regulatory regime affecting it.

Ta Asked for comment on the director-general bid, Manyi said: “I do not discuss
government-related matters. What is government's final response, that is the
response.”

1) He described any link between the director-general job and his CV being e-
mailed to the Guptas in 2014 as “absolute rubbish”,

{2 Questions sent to Zwane went unanswered.

Manyi was previously a director-general in two departments - labour and the
V3 Government Communication and Information System.
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He has long had a relationship with the Guptas. A Gupta guard revealed that
Manyi visited the family' s compound in Saxonwold, Johannesburg, in 2011,
when he was at GCIS.

Afiter leaving the public service, Manyi worked for the Guptas' ANN7 TV station,
where he claimed he was "head-hunted” for a show that was later canned.

Last December, the Sunday Times reported that the Black Business Council
rebutted Manyi's attempt to have Gupta company Dakbay become a corporate
member. Manyi called this “blue lies".

Kind Regards

=3
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Department:
Public Service and Adrinistration
REFUBLIC OF SOUTH AFRICA

trivae Doy X96h, PRETORIA, U0l Tel (UI2) 336 10A0, Fux (V12 326 802
firivate Bag X918, Cape Town, BOOD Tel: (0211567 5120, Fax (D21)465 4m

70 ALL HEADS OF NATIONAL AND PROVINCIAL DEPARTRENTS

AMENDED DIRECTIVE ON COMPULSGRY CAPACITY DEVELOPMENT, MANDATORY TRAINING
DAYS ANO MINIMUM ENTRY REQUIREMENTS FOR MEMBERS OF THE SEMOR MANAGEMENT
SERVICE (SMS)

1

21

3

4

The circutar dated 0B Apnd 2016, segarding (he implementation of ta Direciive on compulsory
capacily davelopment, mandatory iralning days and minmum entry requicements for SMS has
releenca. The abova-mantioned Otraciiva was introduced on 1 April 2015 and amended with effect
fram 1 April 2016. New developmants necassitated furthes amendmens to he Directive.

Follaving lhe inilial inplementalion of tha Direclve, chatengas with cegard to tha recrulimenl of
Heads of Depariment dus Lo the provision ihal specifically ravulred that five (5) of the 8-10 minlmum
years of experence requed foc anlry inlo a post of aHOD o7 DG snus! ba a3 3 membar ol tha SMS
In Ihe Pubc Service, This was amanded vilh effect from 1 Aprd 2016 lo reflect Ihat experience
required must be as asanar manager wilhia any organ of state, Hawevar theca wera stil challanges
wilh reqards to tha ama concaraing the m oimum enlry sequiremants {or Heads of Dapartment. In
responsa to such and noting (ha impact of required amendmeals, ihe following 3mendmenl was
enztied ensuing Calinel concurrence an 7 December 2016,

The numibar of yaes of expenianca for a Head of Department wil now seflect, 8-10 al a semor
managerial tevet of which ai ‘east thres {3} years' axpecance must be wihin any 0igan of Slaia as
dshned in the Conslitulion, Act 100 of 1996, i erder lo widen tha oppodunily o alirzct individuals 2t
that avel,

The anendmanls 25 rellecied In gatagraph 2.1 supva wil be effective from 1 Aprd 2097 For furirer
fomation krdly coniact Ms Renel Siagh Dasleghir on 012336 1241 or emad
Renels@dosg av.13

Your o-oparalion ks bighly apprecialed.

1& ._w iin

MR MDIPHOFA
DIRECTOR-GENERAL

DATE: ok fc 3fRE!T

13



14

T —— e

Directive on compulsory copuchty development muandatory iralning doys and minlmum entry
sequirerments for SM5

DIRECTIVE ON COMPULSQRY CAPACITY DEVELOPMENT, MANDATORY TRAINING DAYS AND NINIMUM ENTRY
REQUIREMENTS FOR S

Firat lsaned 1 ApeD 2015
Amended with eifect from 4 Apsh 2017

DETEAMINED (N TERMA OF SECTION ){2) OF THE PSA, 1034 AS AMENDED BY THENPEA

ol



Dlrective on compulsory copacity development, mandatory tralning days ond minlmum entey
requirements for SMS
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Dlrective on compulsory copadty development, mandatory
raquirements for SMS

troining doys end minimum entry

Glossary af Terms

AO Accounting Officet

CHA Compelency Based Assessment

(v 1H] Cors Managament Cilesia

ceP Cogniltya Parsanably Profile

DPSA Dapastment of Public Servica and Adminisiraian
EA Executive Authonly

EEA Employment Equity Ack 1998

EHW Ermployes Haalth and Welneas

EMDP Enscutve Manageman! Developmest Programma

HRDS Human Resource Davelapment Strategy

HAM Human Resaurce Masagament

HRPS Humen Resourca Planning Stratagy

LOF Laadarship Developmant Framevei

LM Legdership Davelopment Management

LoM3 Laadesship Qevelopment Managemant Skalay
LDASF Leadership Davelopnent Manageseont Strategic Framermk
0P Laadarship Development Programma

LMCE L eadarslip Management Compelency Framawark
LRA Labour Retations Act: 1593

MBE Monstosing and Evalustion

MACE Managemen) 3nd Adminisiabon ol Career Incidents
MPSA Eﬂaﬁsagﬂzﬁigﬂa
MTSF Madium Term Sralege Framework

MTSP Madium Termn Stategic Pan

NSG Na¥ona School of Gwmment

NOF National QuaBifcatons Franrework

PA Perdarmance Agreament

PAA Promotios ol Admenisiraive Justics Act, 2000
PAMB Pubfic Adminisirabon and Managemenl 8il, 2007
POl Previgusly Dlsedvanlage tndradual

POP Personal Davelopment Plan

PMES Performancs Management and Cavelopmen) Syslam
£MS Perfotmanca Management Sysiam

PsA Putiflc Service Act. 1934 {28 amesded]

PSETA Public Sactor Edueation and Tralning Authonly
psLoP Presidential Stutegic Leadersh p Development Programme
ROI Aaturn on brvestmant

RPL Reconniban fur Prio? Leaming

SAQA South Alncan Cuakficatons Authonty

SDA Sidls Development Act; 1938

SHA Suls Develapment Leves Act, 1939

SETA Sector Educaton 3nd Tralping Authorty

SMS Sesior Managemenl Sevice

WPPSTE Vhite Paper on Public Service Trawing and Educalion
WPSP Warkplace Skl Flan
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Directive on compuisary copacity development, mandatery tralnlag days and minlmum entry

requirements for SMS
Bazkground

In 3 raport of g%s?.&.gasugzﬂuﬁaﬁg.ﬁmr%i |rmas wele
ideniied in respact o the skils of senlor [nadership, Tuo signifizant areas Wentified wark:

Paot (erels o perlamenca and skifs among managers, rasuling in nadequale sajvice deivery:
sa__EB_u__nssa_a._s_!a%ﬁaguaagzua._usurizaaaﬂaus-ss.ga.

Against this background the SUS was asizbished and adopled varous principles and prcassey io eifactively sespond
la te Gndings identifed in the 2060 reporl.

A reviow af the EMS was thaa conducied =533=§§§a§525¢§§§§3555§_
development:

Cormpulsory tzrgeied kaining was entiied 2a akey area lor developing SMS mambers;

Major dentifled aeas or davelopment were tha com compatshcies for S5M5 a9 well a3 3 Limeted crientalica and
Inducian course

Folioving Ina sigubicaal researh ebave, vich provided sufclen) lnfosmation fo acknowledgs the need kor Employers
o vigorously lead the continuous dovelopment of thelr senioe management employees; tha Leadamnhip Development
Mansgement Stalagic (LOAS) Framewod way daveloped in order 1o craale 3 cuitwie ¢l contiruous Eaiang and
develpotant within tha Sen'cr Management Sesvica {SMS) Cadre The bramework emphasizes that

Tameted training ind development remalns 31 imperative fo kmprove the level of compatencs of members of the &MS,
Creatiog an enwmnment bt s siruchured towanis tha promotion of tralning and davelopmeat, which ks broadly the
intention ol the Direclive,

I recognizing the importance of promoting prulzssianaization In the Public Senvicz end requinrinng the quaity of
individuala who entar b SMS, ILis Imporalve that the Pubfic Servica createa minmum slandands alentry,

An emplical mechanism to mgiave the quadly of leadership within the Publbc Service is lo promold stricter conddions
aesocialad [0 2nby.

The Public Servies, 23 an erplayer when takdag this appraach shows infeal lo advancs prolessisnaism by crealing
e apportunity for Indonduals who asa interested in joining or advancing 51 the Fublic Service veik the secessary path
and pra-conditions 1a follaw.

Purpase

Tha pumose of Urs Oweciive 3 1o astil 3 it of contnugus davelopmen 5nd to promale professonaksm i senior
maragers lhrough compu sary copacly development,
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Directive on compulsary capaclty davelopment, mandotary Ualning doys and minlmum entry
requirements for ms
This Otrechve also grovides TEI:E.S&!!&EBE!& mavement wikin the SMS

Oblactives

qotuaaoﬂu_.s.a__unikusi nﬁ-_ogu.__zsaauaaa_gsusm

Tosasurd szgnggsabsumaw:inﬁﬁsnsgaﬁ
aossazggeﬁqﬁisgﬂuﬁuaaa .E.g?%a_z&naussq%
witin Tha Putii Servic have been idanufed,

To promots and encourge M3 mambaess Io ba trwined in 8 stuchued mamnar.
qagawgg!%uasﬁﬁ agpolntment into the SMIS Buough obiakring & comgulsory Pubic Sewte
specifle quatification.

Yoachiave a highly compelen SMS cadre.

Tosuengthan (he recruimesd pracass 8l SMS(evel

Seope of Application

This Girechve Is applicable to &l members of the Senior Managamen) Sandcn of tia Peblle Service.  Qepartmenta
secruitmend as will a9 tram ng asd davelopment polceshe ligned b the requirements a1 stipulaled tn this Drectes.

Falowisig (ke idntlicabon of developmentd) needs, sudh needs must be incorporated lnlo e Perfgmmanca
Agreement and POP under the PMOS, o supervisor oad SMS mambers must agres on e conlent thereol.
POP must include areas of compuisory training for SMS. Compulsasy Galnbyg wusl ba considered oves 3 pecommance

Tha Compatancy Framawods lor SMS promdes an indicalion of the ganuric managena compelencas requiced for SIS
members to elfectvely pesiom their dutiss.

The compelaacy assassmentiools ara usad to canducl compaleacy assesunants in ordes fo deferming:
Slrzpqihg

Vieaknesses

Leaming potential

Cucrent leved of woik

Deyslopmentat gips



Directiva on compulsory copacity development, mandatary training days and minlmum entry

requirements for SMS

528  Weniifed %uﬂnﬁ&oﬁﬂ_?%go_mga%ams

83

64

65

7

72

dammmws__mﬁ.naﬁn!&ﬂﬁﬂ_i are:

e — e et
CoRE CONPETCICIEN: Prasets thw 196 DA U1 | PROCESS COMPEIENCIES : Explaind haw (Be hunction bt
n%agsgnialz..a!n!u g#%s:-%%ﬂ
proposes fypical  behavlouss which Hhotats te
eampatency.

Stategic Capsbitty and Laedership; Yacwedgs Hanagement

Faopia Mansgement ind Empownet Servica Celary bnnavstin (80T
Problem Schving and Analysis;

Programma and Project Manogumset; Cliecdt Drianistian and Custerair Focus;

Finanetal iansgement Communicalon;

Chang Managamani

Tha competency assessment atermines an individuofs Wrairing and development gaps and expecied Interventions are
reflecied in: a competency Personal Development Plan (POP)

i%a_gxﬁﬂgg_gssﬁaaawssiaiﬁgs_ and POP lor purposas of
traming and developmant s.isgﬁggﬂgnﬁaiggg.%gs_ﬂgmﬁ
This promates atink betwaen Compeiency Baaed Astessments, PMOS and training ond develapmant,

davela

mﬁaﬁaﬁﬁﬁﬂnasgﬂzﬁasﬁgggﬁaaaﬁa remain up to dale wih
developments [n their relavant feids. A SMS mambers musi undergo relsvant kaining lo clase [dentifed development
nu_uR%EasaS.ugguugg_m&auﬁ_&aﬁ&ﬁuiuus&ﬂ%_i.
Such krafnkig must be in genesc manageral compelencies sndlos lechnical skils. Fram a generic baining perspectiva,
2n SMS mesmber Is raquited lo complele relatad courses over 33 Yo perfrmance cycle, Technical [raining which is
deparimental specific must bainchuded,

{1 remaing tha relevant cepariment's prerogativa to detemming how pasiizabon (3 managed considedng aspacts ke
firancial and operational implcaions, N is hoviever impodant that 21 SMS members are provided with a Kir
oppastunlty ler traiing, nolingthe need (o addness daficient shils a3 a piiasily

17 depicton of how the process campetency i3 cavered withln the cora competency, which lorm partof training
on each core compeiency

51

19



Directive on compulsary copacity development, mandatory training doys ond minlmum entry
requirements for SMS
73 Compelancy based training (comprices of the ganaric managens! compelences s stipuialed in the Comgeleacy

Fiamawork Jor SMS), The bligwing piovides an uederstanding of e consilition of Lainkg based an the core
compeleneias aa listed n paagragh B:

724 Stmieoic CapabiEly andLeadership:

Stalagic Laadership Capabilly ivolves buiding and susizniag re alionsbips, and Managiag in the pokticat-
sl canient Lesders and menpgess creale and drive the vision, iha strategy andfead peopla to execuls
fa mandata o_grggaagﬁ.uﬁﬁgss-ggﬁﬁargi.sn
process competency and the lree dimensions.

Straigic Plaaning Frameworks: Oganisalonal Feriimenc; Programme Parbmnance; Financlal
Paripmence.

Laading Psopls and Task Execution anagement: Qrganisalona) Menagsment Systems snd
Incividual Performance Management Sysiema.

Annsl Performance Regorting: Raspensive I MOGs; Mecr/ micro sconomict, Glohabsation

732  Feople Management and Empowarments

Munagers achisve goals Yirough olhers therelore they musl enswe that people perform and are managed
and developed in osder fo achieve the desied resulis  The kilowing reprasent the dmensipns that form
roodulas bor braiing and davelopmeni stiouid 8 gap b Sils competency baidenlibed
~HR Planning; HR Management and HA Deveiopment: Plnniag, Recnimeat, Selaction; Carees |

emanagement (Leadership Pipelice), Talentand vteatien eansgamenk; Job svaiuation.

Exployes Healh and Wefinuas and Divarsiy Monagement

Traasfonnalion managemaat

Performance Mansgemant and Davelopmant

Employee Relations Managemeni: Labour relitions management

733 Programme and Projoct Menagement:

Deparimental mandales ara achisved thmugh programmes and projects desgned to address needs of
sedatyicitizanry The assunption bs that the manager's wark enlails managing grogrammes or projacts vahich
ara stralegic in nature and imwolvas bath tha managemen of peogle, fnanrafndget and expanditure of tha
gitjectiprogramre  The folowing dimensions are what ol consfibte $a modules withla the core

caipelency

5|



Directive on compulsory copaclty development, mondatory tralning days end minimurm entry
requirements for SMS
Prograrmta end Frojaci Flasning

Programme and Profact Execution.
Programme and Project Pesformance: Manftoring and Evahration.

734  Fhancial Management:

Tha managemea roie includes budgeting and spending aad the success of all programmes nd projects of
qovemment raty on the exlest of fancial ayanagement of thosa programmes. The foliowlng dimensions ame
whal wil conaiuts the modules valin tha core competancy,

Finaacil Planning and Performince: (PFYA, MTSF, MTEF, Treasury reguialions)

Flntnelal Execulion and Hudgalng: {Asseis Manogement, financlal accounting, Supply Ghain
mansgement and procurement, Risk Monsgement)

Financial Reportiom: In Yeur Mon¥aring, Audior Gensral's Report.

735  Change management:

The diversa nawre of the Yranskomation agenta of the South Afvican Fublic serven requires axpaiag in
change management and therefors the axpeciation from managers (o develop and wnplarnent turm atound
siraiaglas 10 Bcealarala Bansimmaton and posidively changa the fives of Scuth Alicans Tha fallowng
dimensions ase what wil canstlule e modules within 1ha con competency.

Emviso Changs Stalegy, PIens Changa and Executes Plinned Chianges: Transfomnation
mansgement.

Organisatiansl Desfgn, Strrctual Changes and Change Hanagemant: Proctical change
tnodufs.

Ghange Impact: Rusvlls bave poskive impactan the lives al cHiens.

14 Compular Literacy:

Compular Lisracy Is articulated as the knowledge and abily to use compulers and felaled technology eifcientfy which
includes 2 ranga of skills covermg levels from basic usa lo programiming and advanced wa Computerised technology
5 canbnving to grow 1 2 pid r2in, As he Public Senden becoma mom dependenl on techaclogy {eg. Integralad
Financlal Management Syslem- IFMS) 1he value an SMS membars kay may be maasned o temms of hifs or her
schnological competency and ability to hamess and uliize technolegy ta mprove perlanmanca.

L8



Directive on compulsory copadity development, mandatory training deys ond minlmum entry

al.

LI
a3

1ot
Wi
10.52

102

requiraments for SMS

SMS mambars wha have 8 dual careet path musl enton thal skills relaled to heir occupationsl dlassifcalions are
updaled wihin a threa {J) year parformance cyc'e, SMS members who requira continuaus professlonal development
asabligad by Mek respectia professiona body must updaia el skills accandngly,

Supervisnry must ensure thal technicaVprolessional irairing needs and requizemants are also capsad in the POP,
This Direcliva ldenbfies genedc managerls! balning as outtned in e SMAS Canpelenty Framework.
Technicaliprofessiona) iraining ad the identication thereo! ramains the responsibily of the relevant supervisor and
emplaye

Evary SMS mesaber mwst spend a minknem of 13 days on traming over a 3 yest pesicrmance cycle. Tralning can ba
¢lihet generichiechinical of 3 combinabon of both. Trainiag must be approprately pnontzed lor 51 SMS membars

Wintmuwn qualifications for antry Inla 3MS positions skadl be:

For o Dimelar snd Chis! Dieclar - an undargraduata quakfication (NOF lavel 7) o racognizad by SAQA.

For @ Depuly Diector-Gensra! and Haad of Department — an undergradvale quaikcaton and @ post graduale
qualifcation [NCF lavel 6] as recognized by SAQA

Rinimum years of service:

Good human resource practice shows thai ia osder for Individuals (o be operationaty succaxsiul, il is imperatve (o
cangider Lhe length of ime necessacy kot an individual to spend in a pasiion logather wih Ihg typa of expasure in
1espect 10 devalopnent. Time spent n a post befare mavement is agl the oaly measura that may ba considered o
dulenming whather 3 pesson has tha necessary raquirsmants.

It is howsver prodan| tr have besi pracica & place (o ensurs consistency in apponing SMS members In to Publc
Sarviea The fme an individual spends In a post must be coupled vélh appropriole developmentnt oppodunities in
ordes ta assess an individual's eapabilily 10 successiuliy defiver from an oparaliona garspecive.

Paragraph 10 shall be also b dependent an the Jppraved fob Evakuatton and Grading system for the SMS avar and above the
et minimum qualification requirements,

22



Directive an compulsory capacity development, mondatary tralning days and minlmum entry

103

{ixR]

1332

1233

104

104,

requiraments for SMS
An SMS membes must demonskeata thal shatio has vaidaiad hat/his compslanles ai thelr cvant pedormer level

befora progressing to a kighar (aved of SMS.
Tha labia below rfiacts mininum years of experence as an enlry requisement inty the SMS:

[SH5 Lovel Tiiavand exgerisnca (wei 1 Apr 2D15]

Enlry (laval 13} | 5 years of axpetienca al a middia/senior managaal level

Lavel 14 5 yaars of exparience al a senfor manggeialisvel

lavel 15 B-10 years of experience ai  Genior managernal el -

Loval 18 8-10 years of gxperisnca a{ a senlor managerial favel { at feant 3 years? of
which muai ba wilh any organ of Slats 23 defined in (he Consiutlon,
Aot 168 6f 1995)°

‘Hating tha) most Heads of Depaniment ka Province ara temaneraled at diferent salary lavel wilhin the SMS, Whe
yeaus of expesience for an individual who & expecied o ba fusctioning as an Hol) wil ba @-10 yaars of expestence at a
senios manageral (eve] (a1 lzast 3 years of which must be with any ergan of Stala as defined In the Constitutlon,
Act 108 of 1538).

Pre-antry castificats inlo the Sentor Managemanl Service

tn ordar 10 ensure that potenlial SMS members have a bachground an processes and piocedues inked 1o tha SMS, a
further requitement lor agponiment at SMS Level wil be he successhd completion of the Senior Managzment Pre-
enlry Programme a5 endarsed by the Naflonal Schoat of Govemment, This is 2 Publ'c Service specifis liaining
programme which will he applicatie for appointments al SMS fevel,

Wah effact om 1 Apeil 2020, an indivihal may only quatiy, if they have successhuly compleled a Public Service
Seniar Management Leadsiship Programme lor appatniment &t SMS lavel

The content of the Public Sarvica Senior Managemeni Leadership Programme pre-enlry will be datermined by the
NSG in conjunclion vith tha DPSA.

Simngthening recrullment at SMS (avel
{n arder to [mpove the qualty ol appoinimanis mads al tha SMS level, a4 shorlfisted candidales for SMS pasts must

underiaka a pre-enbry practical enerddss as pan of tho wienvizw process based on the lechnical of generie
tequirements? of the pasi

! As amended with effect from L Apidl 2017,
Genarlerequirements as stipu’ated In the competency framework for the SMS,

9t
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Dicective on compulsory copaeity development, mondatory troining days and minimum eatry

requirements for SMS

1422  immediately roporl lo e Diracior General: Deparbmient of Puble Senvice end Adminisiralan the paticulars
ol such non-campiance; and
1423  us soon as posshls repod 10 1he Direclor Ganessl; Dapadment of PubSs Sexvica and Administraton. the

pastictars of he disciplinary steps faken,

9le of Implementation

This Directiva shall be implemented as folows:

The cempuisory training and mandatory kaining days as ideniibed i Wia dimctive shall be implementsd wat 03 Apdl
2018,

Tha pra-entry cartfication lor SMS shall camumance wel 01 April 2020,

Al othar pspecis of Ovs Disective shall commanca wel data ol approval by the MPSA.

Aty post advertised on or sher the date ol agproval, must comply wih 2H the requiremunts of the Olisctve.

Thu smendments to this Osechve becoma elfeciive o the data of approval

General

Request for devielion in respect fo any parl of this Diecive may only be considered by tie Minisler for Public Servca
and Adminisiration provided hhat such 3 cequeat, dling D 1823085 tharen. ;8 In writlng and signed by the rslavant
Execuliva Autharily,

Approved:

N . N
{ O i e S S

Adv. Ngaako RamaBhad), (OR.) (MP)
Minister far Publlc Servica and Administralion

oate: 02\0'S AT

11

24



Directive an compuisory copacity development, mandotary training days and mipimum entry

1042

1043

105

"
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2

121

13

13

112
133

%1

142

1]

requirements for SMS
The prociicd exercise may aka the lem af a formal presantaton on afopica) issud B3l tesls B candidate's abiElyln

sucensstully pelorming in B post andlor 8 writien pracical exereise, Departments are sequined to scors the pracical
exercise &3 wnokher criteriontn the interviae procass.
Qapartments must pracice competency based Inlenvieving and compelency sssssmenty as prescribed,

Exlsting SMS memiters:

Exising SMS membars will ba required o comply wh aif misimum tequirements in order lo progress fo higher fevels
wilhin 0ha SMS.

r3ln

Compulsary Uzining for HoDs should canstifule he felawing:

1111  Eseculive Induttion Programma kor Hells
1112 Shuctured exchangefrnaching programme

anclal implications

Depatments musl enswn that sutfcienl kmding is mode avalaute kr he appicaten ol [his Diwclive. Depariments
shaliapply tha requiramants of parscanel budgel far vaining and development bn the Poblc Service,

lon, Reparting,

OPSA shall mantioe the Implementatian ol this Disactee nough Me anaual teporting processes.
A Templala for reporting an the implementabon of this Directive wil be provided to Departments.
Depastments wil be required 1o repart o the tmplamenlaton ol iis Dvectiva on 1 June o every year, wel from 2016.

Compgllanca

This Daactive is ssuedin lemna of the PubSic Servics Act and 24 suth an Exerviive Authodily shal imimed-aAely ke

apprapriale discipfinary steps agansl a Hesd of Cepartmen] who toes nol comply with (he provisians of this Dlectra

and report g the Maister for Pubtic Service and Adminstralion the parbcw s of tha discipinary steps taken

AHaad ol Depanment shafl -

1421 immeditay take eppeopriate dociplinary sleps againsl an employee of the deparimen! who daes not comply
with the pravisiansof this Diechve

25
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Ramatihadl: | leld ths Guplas la back off | Fin24

NEWS2a | OLX | PROPERTTES | CAREENS24 | SUPERLBALIST | AUTOTRALER |

&l FEDGROUP
IMPACT FARMING

fin24

=

Corruption Fightback
Pravin Gardhzn has wamad ol n
‘ ‘dangenouy’ Sghttack ogainst
1 aiforta to rool gul comuplion,
Mnme Companlos 15 bifs ~ i [
A1 uta & detuyed
ZAR/EUR ZAR/GEP ZAR/IPY

w 16.62 {-0.31te) « 18.63 {-0.39%) v 001 (-0.20%)

Ramatlhodi: | told the Guptas to back off

Koy 16 2017 ¥1 33 Larssas Ommarjes ansh fladihaw La Coerlew

Johantestiurg -~ During his time as minerl maources
] . mintster, Ngoako Remathodi sal! he wos asked to mael
with the Guplas, but refused lo 4o 30.

Ramatihod) was speahing 10 aNCA whan ho ravealsd how

N he was asked by the presidant s son Duduzane Zuma la
mesl with Ajay Gupta, his businass ascociale at Tegeln
Exploration ant Resaunces,

“Sinca | bacama the mintstar of m.naral raagurces, the

2, Guptes ted W havs mastngs with mo. | refused to have
Ihase maelings, ) simply iold ihem 1o back off,’ Ramatthodi
iold aNCA,

. was not a problem, Ramalinodi confirmed (0 8NCA that
thera was na continuad prassura to mael with the family
thareahar,

f‘ Ha had repostad (his to President Jaceh Zuma, who sald i

~1 did not cooparate with tha Gupta membars,” Ramathlod!
reuarged.

This comes loiowing a report by amaBhungane whare
Ramathod! sa'd he was pmascrissd in 2015 by Eskom
CEOQ Brian Malale and chalperson Ben Ngubana to ielp
the Gupias take over Giencora'a coal mning In 2016,

W

g

l_ READ: Ramasithadi apilis beans an how Moltle halped’
*Cuptas

Ramalihod 2a:d he wie askad (0 suspend tha licances of
Giancare minas. He rafusad lo do 20 tnd was Klar
rarmoved as mines minisler by Zuma and redeptoyed o
publie sorvica.

The prasidant had leid Ramaithodt ha kad dona 3 good fob
<Z,. as mings minislas, and thei with hvg background ha could

: .__mum (i

.t FELEAPIe

_.. i iiutﬂﬂ_ﬁﬂ.ﬁ.. ..__.. 4 .4,_,. i .m...a.u._“
ad e o) =

__ro.zn n_dﬁ uancn_:m assatsan no:,am-nﬂ_ __u:.:m .

Hot Just me

Trade ond Industry Minisist Rob
Daviss says whila he mel with Lha
Gupas vodig Haten Ziia,

Ayt oLl +d Financlal Planning

- Finandial advisors add vahue i you
M hncw how to snd make use of

(R 5] them, suys Warren ingram.

TARUSD
~ 14,65 (0.47%)

ZAR/AUD
v 1042 (D 3%}

LIOET READ CERrOmng CacC

+ WATCH: Bouncars szpsl BLF aciivists afler they
{unipu ot Hicky Oppanhaimer la Parlamani

= Twas ihare when Cablnat sppraved nuclesr
progrsmmae’ = Ramaphasn

* Moyans turna the lables, glvaa Remaphons new
depdilng

* Ramaphasa (its vall on soma Eskom-China loar
dufalis

* Daviva: | mat with tha Guplag, bui 30 did Halen
Zils

COMPANY SNAPSHOT

L

DE-NE.E...»B.!EE!;

RELATED ARTICLES

Ramathlodi no longer mines
minisiar

WATCH LIVE: Ngubana spesks for
Eskom at Afrlean Utlity Waek
Ramatthod! aplits brans en how
Malals heiped’ Guptas

Malels and nuelear to dominate
power gatharing

WATCH: Manusi roasis Molels,
Brown over Eskom ethics

Court bid tn block Molafe begins
as parties protest quiside Eskom

managa publie service. *| accoplad 1hose reascns and | st do,” sakt Ramatthodi.

Howavar, Ramaithodi added that he was wiling lo “share mora”® on a dillarent plallorm, such as a

“.—. Judiclal commisaion of inquiry as praposed by fermer public prolacior Thull Madonsela In her Stats

“of Captire repod,

_ O Malafe was implicaled in the raponi over procurement of coal contracts with Qplimum Coat Mine

. linked lo Gupta-gwned Tegala.

hitps Jiwww. fin24 com/Economylramatbiodi-tolddha-quptas-e-back-oH-20970516
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MINISTRY
PUBLIC SERVICE AND ADMINISTRATION
REPUBLIC OF SOUTH AFRICA

Praate Bag XR16 FRETORIA (00T » Ta! 12} 335 W00, Fax (412) 336 1859
Frivata Bag XB148 Caps Town. 8370 » Tel {02Y1 467 $1Z0. Fax. 1D21; 465 5454

Mr MJ Zwane, MP

Minister of Mineral Resources
Private Bag X 59

ARCADIA

0007

Fax: 012 444 3145

Dear Colleague

FILLING OF THE VACANT POST OF DIRECTOR-GENERAL: DEPARTMENT
OF MINERAL RESOURCES

Your letter and the accompanying Cabinet Memorandum in the above regard,
have reference.

| have noted the contents of the Cabinet Memorandum whereby you are
recommending the appointment of Mr. MJ Manyi as Director-General of the

Department of Mineral Resources.

According to the advertisement availed, the post of Director-General in your
Department was advertised with the educational requirements of “an appropriate
qualification (NQF Level 7) and a post-graduate qualification (NQF Level 8) as
recognised by SAQA" In this regard, SAQA verified Mr. Manyi's highest
qualification to be at NQF Level 7. Although Mr. Manyi's excellent knowledge of
mining legislation as well as latest developments in the mining industry and his
strategic capability and leadership skills as reflected in the Cabinet
Memorandum have been duly noted; he however does not meet the educational
requirements as clearly articulated in the advertisement for the post.

Furthermore, it is acknowiedged that Mr. Manyi previously served as a Director
General in 2 departments, j.e. the Department of Labour and Government
Communication Information Systems; this was prior to the introduction of new
entry requirements as outlined in the Directive endorsed by Cabinet.

Your Department's recommendation that Mr. Manyi be appointed as Director-
General: Mineral Resources does not comply with the requirements of the post
as advertised and with the provisions of the Directive on compulsery capacity
development, mandatory training days and minimum entry requirements for the

27



Senior Management Service, issued on 1 April 2015 (as amended). Amongst
the requirements of the said Directive are specific entry requirements regarding
the minimum educational qualifications for the appointment of a Head of
Department, which are “an undergraduate qualification and a postgraduate
qualification (NQF level 8) as recognized by SAQA.”

Against the above background, | am not in a position to table this appointment
before Cabinet for concurrence due to the fact that the process as noted above
does not comply with relevant prescripts, which will be regarded as irregular

when subjected {o audit processes.

As a way forward your Department may revisit the candidature of the other
shortlisted candidates in order to determine their suitability or not for
appointment to the post concerned. In the event that none of those candidates
are being found suitable for appointment, the post will have to be re-advertised
nationally in order to attract a new pool of candidates for consideration. In order
to broaden the potential pool of candidates to be generated through such an
advertisement, your Department may request identified potential candidates fo
submit their candidature for the post prior to the closing date of the
advertisement. Applications received from such identified potential candidates
must then be considered together with ail other applications and all the normal

selection processes will apply.
Kind regards

I “ . v
)
A I U Y N g s 1b 0‘.\/(},
ADV. NGOAKO. A. RAMATLHODI, (DR.) (MP)
MINISTER FOR PUBLIC SERVICE AND ADMINISTRATION

DATE: c5fcuf0((
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DMR 1

MINISTER
MINERAL RESOURCES
REPUBLIC OF SOUTH AFRICA

Frivate Bag X9, Arcagia, 0007, T4 Trevenna Campus, Building 2C 4th figor, Cor Meintjies and Frandis Baard Streel, Sunnyside Tel: (+27 12) 444 3999, Fax: (+27 12) 444 3145
Private Bag X8111, Caps Town, 8300. Tth Flagr, 120 Plein Streat, Cape Town, BOCO Tek; (+27 21) 462 2310, Fax: (+27 21 ) 4810859

From: Director: Human Resources Administration and Practices
Tel: (012) 444 3360 Fax: 086 734 3223 E-mail: Ngwanabanna.Maleka@dmr.gov.za
Enquiries: Mr N Maleka Ref: SP S4/ 1/ 5

Adv. N Ramatlhodi

The Minister of the Public Service and Administration
Private Bag X 884

PRETORIA

0001

Dear Colleague

FILLING OF THE VACANT POST OF DIRECTOR-GENERAL: MINERAL
RESOURCES, DEPARTMENT OF MINERAL RESOURCES

1. The post mentioned above was advertised nationally during 10 January 2016
to 24 January 2016. After assessment of the applications against the key
performance areas and the requirements attached to the post as advertised,

candidates were shortlisted.

2. The selection committee conducted interviews with all the shortlisted
candidates. Mr Tumelo Mahuma, the Acting Director: Human Resource
Administration and Practices acted as scriber to assist the committee

3. After thorough consideration of the candidature of the individuals against the
background of the particular requirements and circumstances of the post, Mr
MJ Manyi was found to be the most suitable candidate for the post

4. The following documenis regarding the filling of the post are attached:
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5.

I

(a) Copy of advertisement.

(b) List of the candidates who applied for the post.

(c) Cabinet Memorandum for submission to Cabinet.

(d) Copy of letter from NIA regarding security vetting.

(e) Documentary proof of the outcome of personnel suitability checks.
(f) Exposition of representivity profile at SMS level,

(g) Copy of curriculum vitaefrsesume.

(h) Copy of ID.

(i) Copy of competency assessment report

]

In view of the aforementioned, it will be appreciated if you can obtain Cabinet's
concurrence with the appointment of Mr MJ Manyi to the post of Director-

General: Mineral Resources on salary level 16, (R 1,866,183 all-inclusive

packages).

Thank you for your co-operation and assistance

Kind regard

MR N&mzm. NP

"MINISTER: MINERAL RESOURCES
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-

THE MINE CLOSURE PROCESS IS REGULATED IN TERMS OF SECTION 43 OF
THE MINERAL AND PETROLEUM RESOURCES DEVELOPMENT ACT, 2002 AND
ITS ASSOCIATED REGULATIONS.

A mining right / mining permit holder or prospecting right holder must in terms of
Section 43 lodge a closure application with the Regional Manager in whose region
the land in question is situated within 180 days of the occurrence of the lapsing,
abandonment, cancellation, cessation, relinquishment or completion contemplated in
subsection (3) and must be accompanied by the [prescribed environmental risk
report] required information, programmes, plans and reports prescribed in terms of
this Act and the National Environmental Management Act, 1998

In terms of NEMA, 1998 this will also trigger a Basic Assessment Process as
applying in terms of Section 43 of the MPRDA, 2002 is a trigger in Listing Notice 1 of
the EIA Regulations, 2014 (as amended)

Upon receipt of the requisite closure documentation, the Regional Office will consult
other organs of state (specifically Department of Water and Sanitation and the
Directorate: Mine Health and Safety) and request comments within 60 days.

An inspection is conducted and the Holder of the permit / right will be directed to
undertake any further rehabilitation or aftercare and maintenance based on the

findings of the inspection.

Comments from other organs of state are sent to the holder to address and
implement any recommendations / requirements from these organs of state. Other

organs of state may conduct inspections of the site prior to commenting.

Upon receipt of comments from Department of Water and Sanitation and the
Directorate Mine Health and Safety, recommendation and submission is drafted for
granting of closure and issuing of a closure certificate and release of all or a portion
of the financial provision held by the Regional Office. The issuing of closure

certificates has been delegated to the Chief Director.
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#NB - No closure certificate may be issued unless the Chief Inspector and each
government department charged with the administration of any law which relates to
any matter affecting the environment have confirmed in writing that the provisions
pertaining to health and safety and management pollution to water resources, the
pumping and treatment of extraneous water and compliance to the conditions of the
environmental authorisation have been addressed.”
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43. Issuing of a closure certificate.—(1) The holder of a prospecting right, mining right, retention permit,
mining permit, or previous holder of an old order right or previous owner of works that has ceased to exist, remains
responsible for any environmental liability, pollution, ecological degradation, the pumping and treatment of
extraneous water, compliance to the conditions of the environmental authorisation and the management and
sustainable closure thereof, until the Minister has issued a closure certificate in terms of this Act to the holder or
owner concerned.

[Sub-s. (1) substituted by s. 34 (a) of Act No. 49 of 2008.]

(2) On the written application in the prescribed manner by the holder of a prospecting right, mining right,
retention permit, mining permit or previous holder of an old order right or previous owner of works that has ceased
to exist, the Minister may transfer such environmental liabilities and responsibilities as may be identified in the
environmental management report and any prescribed closure plan to a person with such qualifications as may be
prescribed.

[Sub-s. (2) substituted by s. 34 (b) of Act No. 49 of 2008.]

(3) The holder of a prospecting right, mining right, retention permit, mining permit, or previous holder of an
old order right or previous owner of works that has ceased to exist, or the person contemplated in subsection (2),
as the case may be, must apply for a closure certificate upon—

@ the lapsing, abandonment or cancellation of the right or permit in question;

(b) cessation of the prospecting or mining operation;

(©) the relinquishment of any portion of the prospecting of the land to which a right, permit or permission
relate; or

(d) completion of the prescribed closing plan to which a right, permit or permission relate.

[Sub-s. (3) amended by s. 34 (c) of Act No. 49 of 2008.]

(4) An application for a closure certificate must be made to the Regional Manager in whose region the land in
question is situated within 180 days of the occurrence of the lapsing, abandonment, cancellation, cessation,
relinquishment or completion contemplated in subsection (3) and must be accompanied by the required information,
programmes, plans and reports prescribed in terms of this Act and the National Environmental Management Act,
1998.

[Sub-s. (4) substituted by s. 34 (d) of Act No. 49 of 2008 with effect from 8 December, 2014.]

(5) No closure certificate may be issued unless the Chief Inspector and each government department
charged with the administration of any law which relates to any matter affecting the environment have confirmed in
writing that the provisions pertaining to health and safety and management pollution to water resources, the
pumping and treatment of extraneous water and compliance to the conditions of the environmental authorisation
have been addressed.

[Sub-s. (5) substituted by s. 34 (e) of Act No. 49 of 2008.]

(5A) Confirmation from the Chief Inspector and each government department contemplated in subsection (5)
must be received within 60 days from the date on which the Minister informs such Chief Inspector or government
department, in writing, to do so.

[Sub-s. (5A) inserted by s. 34 ( f) of Act No. 49 of 2008.]

(6) When the Minister issues a certificate he or she must return such portion of the financial provision
contemplated in section 41 of the National Environmental Management Act, 1998, as the Minister may deem
appropriate, to the holder of the prospecting right, mining right, retention permit or mining permit, previous holder
of an old order right or previous owner of works or the person contemplated in subsection (2), but may retain any
portion of such financial provision for latent and residual safety, health or environmental impact which may become
known in the future.

[Sub-s. (6) substituted by s. 34 (g) of Act No. 49 of 2008 with effect from 8 December, 2014.]

(7) The holder of a prospecting right, mining right, retention permit, mining permit, or previous holder of an
old order right or previous owner of works that has ceased to exist, or the person contemplated in subsection (2),
as the case may be, must plan for, manage and implement such procedures and such requirements on mine closure
as may be prescribed.
[Sub-s. (7) added by s. 34 (h) of Act No. 49 of 2008.]

(8) Procedures and requirements on mine closure as it relates to the compliance of the conditions of an
environmental authorisation, are prescribed in terms of the National Environmental Management Act, 1998.
[Sub-s. (8) added by s. 34 (h) of Act No. 49 of 2008.]

(9) The Minister, in consultation with the Minister of Environmental Affairs and Tourism, may identify areas by
notice in the Gazette, where mines are interconnected or their safety, health, social or environmental impacts are
integrated which results in a cumulative impact.

[Sub-s. (9) added by s. 34 (h) of Act No. 49 of 2008.]

(10) The Minister may, in consultation with the Minister of Environmental Affairs and Tourism, publish by
notice in the Gazette, strategies to facilitate mine closure where mines are interconnected, have an integrated
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impact or pose a cumulative impact.
[Sub-s. (10) added by s. 34 (h) of Act No. 49 of 2008.]

(11) The holder of a prospecting right, mining right, retention permit, mining permit, or previous holder of an
old order right or previous owner of works that has ceased to exist, or the person contemplated in subsection (2),
as the case may be, operating or who has operated within an area identified in subsection (9), must amend their
programmes, plans or environmental authorisations accordingly or submit a closure plan, subject to the approval of
the Minister, which is aligned with the closure strategies contemplated in subsection (10).
[Sub-s. (11) added by s. 34 (h) of Act No. 49 of 2008.]

(12) In relation to mines with an interconnected or integrated health, safety, social or environmental impact,
the Minister may, in consultation with the Minister of Environmental Affairs and Tourism, determine the
apportionment of liability for mine closure as prescribed.

[Sub-s. (12) added by s. 34 (h) of Act No. 49 of 2008.]

(13) No closure certificate may be issued unless—

@ the Council for Geoscience has confirmed in writing that complete and correct prospecting reports in
terms of section 21 (1) have been submitted to the Council for Geoscience;

(b) the complete and correct records, borehole core data or core-log data that the Council of Geoscience
may deem relevant, have been lodged with the Council for Geoscience; or

(©) in the case of the holder a permit or right in terms of this Act, the complete and correct surface and
the relevant underground geological plans have been lodged with the Council for Geoscience.
[Sub-s. (13) added by s. 34 (h) of Act No. 49 of 2008.]
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93. Orders, suspensions and instructions.—(1) If an authorised person finds that a contravention or
suspected contravention of, or failure to comply with—

(@) any provision of this Act; or

(b) any term or condition of any right, permit or permission or any other law granted or issued or an
environmental authorisation issued, has occurred or is occurring on the relevant reconnaissance,
exploration, production, prospecting, mining or retention area or place where prospecting operations
or mining operations or processing operations are being conducted, such a person may—

(i) order the holder of the relevant right permit or permission, or the person in charge of such area,
any person carrying out or in charge of the carrying out of such activities or operations or the
manager, official, employee or agent of such holder or person to, take immediate rectifying steps;
or

(i) order that the reconnaissance, prospecting, exploration, mining, production or processing
operations or part thereof be suspended or terminated, and give such other instructions in
connection therewith as may be necessary.

[Para. (b) amended by s. 67 of Act No. 49 of 2008 with effect from 8 December, 2014.]

(2) The Director General must confirm or set aside any order contemplated in subsection (1) (a) or (b).

(3) The Director-General must notify the relevant holder or other person contemplated in subsection (1) in
writing within 60 days after the order referred to in subsection (1) (a) or (b) has been set aside or confirmed, failing
which such order shall lapse.
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54. Inspector’s power to deal with dangerous conditions.—(1) If an inspector has reason to believe that any
occurrence, practice or condition at a mine endangers or may endanger the health or safety of any person at the
mine, the inspector may give any instruction necessary to protect the health or safety of persons at the mine,
including but not limited to an instruction that—

(@) operations at the mine or a part of the mine be halted;

(b) the performance of any act or practice at the mine or a part of the mine be suspended or halted, and
may place conditions on the performance of that act or practice;

©) the employer must take the steps set out in the instruction, within the specified period, to rectify the
occurrence, practice or condition; or

) all affected persons, other than those who are required to assist in taking steps referred to in
paragraph (c), be moved to safety.
[Sub-s. (1) amended by s. 23 of Act No. 72 of 1997.]

(2) An instruction under subsection (1) must be given to the employer or a person designated by the
employer or, in their absence, the most senior employee available at the mine to whom the instruction can be issued.

(3) An inspector may issue an instruction under subsection (1) either orally or in writing. If it is issued orally,
the inspector must confirm it in writing and give it to the person concerned at the earliest opportunity.

(4) If an instruction issued under subsection (1) is not issued to the employer, the inspector must give a copy
of the instruction to the employer at the earliest opportunity.

(5) Any instruction issued under subsection (1) (a) must either be confirmed, varied or set aside by the Chief
Inspector of Mines as soon as practicable.

(6) Any instruction issued under subsection (1) (a) is effective from the time fixed by the inspector and
remains in force until set aside by the Chief Inspector or until the inspector’s instructions have been complied with.

@ ......

[Sub-s. (7) deleted by s. 17 of Act No. 74 of 2008.]
@ ......

[Sub-s. (8) deleted by s. 17 of Act No. 74 of 2008.]
© ......

[Sub-s. (9) deleted by s. 17 of Act No. 74 of 2008.]
(o) ......

[Sub-s. (10) deleted by s. 17 of Act No. 74 of 2008.]



JUDICIAL COMMISSION OF INQUIRY INTO ALLEGATIONS OF STATE
CAPTURE CORRUPTION AND FRAUD IN THE PUBLIC SECTOR INCLUDING
ORGANS OF STATE

STATEMENT OF ADVOCATE MAHLODI SAM MUOFHE

1 INTRODUCTION

1.1 I, Mahlodi Sam Muofhe, am an adult person with full legal
capacity.
1.2 I live in Sharonlea suburb, Randburg, Johannesburg.

2 EMPLOYMENT

21 My current employer is the Special Investigating Unit (SIU).

2.2 My designation is Chief Governance Officer.

2.3 In 2014 at the commencement of this current 2014-2019
Government Administration, former State President, Mr JG Zuma
appointed Adv Ngoako Ramatlhodi as Minister: Department of

Mineral Resources (“the DMR”).
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2.4

2.5

26

After his appointment Adv Ngoako Ramatlhodi appointed me as

his Special Advisor.

| remained Special Advisor to Adv Ngoako Ramatlhodi throughout
his deployment period from the DMR to the Department of Public

Service and Administration (“the DPSA”).

My employment as Special Advisor to former Minister Ramatlhodi,
terminated by operation of the law, as my contract of employment
was linked to his term of office, when former State President, Mr

Zuma dismissed him from his Cabinet post on 31 March 2017.

3  GUPTA FAMILY

3.1

3.2

After my appointment in 2014 as Special Advisor to former
Minister Ramatlhodi, | received a letter from the Gupta business, |
cannot remember which one since they traded using different
companies, directing that former Minister Ramatlhodi and | had to
go to Saxonwold, i.e. the Gupta family residence, for dinner with

the Guptas.

The purpose of the dinner was to discuss ‘business’ and a

‘working relationship with them’.
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3.3

3.4

3.5

3.6

Before | could respond to the directive, | received a telephone call,
purportedly from one of the Gupta brothers. | cannot remember
who, among them, it was, since to date | do not remember their
names properly nor am | able to attach names to each one of

them.

The telephone discussion centred on reminding me that ‘there
was a dinner date’ the Minister and | had to honour with the
Guptas. | responded to the caller in the negative in that | said |
would not honour the directive personally, as | was not keen to
meet the Gupta family. | however assured the caller that in reality
it was not so much the two of us they wanted but probably former
Minister Ramatlhodi. | said | would oblige and pass the directive to

Minister Ramatlhodi.

| informed former Minister Ramatlhodi that the Gupta family
directed us to report for dinner at their compound in Saxonwold. |
informed him that |, for my part, told the caller that | was not

interested in dining with or meeting them for that matter.

Former Minister Ramatlhodi said he was not available to meet or
dine with them. He told me to decline the directive as well

because he too was not keen to meet the Gupta family.

40



4

5

3.7

3.8

At the commencement of former Minister Ramatlhodi's term as
Minister: Mineral Resources, the AMCU platinum belt strike which
had been running for almost five (5) months and was unresolved,
was at its peak. Under the guidance of former Minister
Ramatlihodi we became engrossed in it and focussed on resolving
it. We had no time for meetings or dining with people who had no
bearing in resolving the strike.  Thankfully former Minister
Ramatlhodi, working collaboratively with all the affected

stakeholders, succeeded in resolving that strike.

Former Minister Ramatlhodi, to the best of my recollection, never

met with the Guptas or any member of their family.

MR DUDUZANE ZUMA

4.1

Former Minister Ramatthodi informed me that Mr Duduzane Zuma
called and wanted to meet him purpose of which was to
‘congratulate him’ on his appointment as Minister: Mineral
Resources. | cannot remember the date since it was not essential

that | record it.

MR BRIAN MOLEFE AND DR NGUBANE
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5.1

Former Minister Ramatlhodi informed me about his engagements
with Mr. Molefe and Dr. Ngubane, where they wanted to influence
him to take decisions in his Ministry against a certain mining

house. He told me that he declined to execute their instruction.

6 FORMER MINISTER RAMATLHODI'S VIEWS AND MINE DURING OUR

STAY AT DMR

6.1

6.2

We refused to go to Saxonwold for ‘a working relationship dinner’
with the Guptas. Former Minister's refusal to do what he told me
Mr. Molefe and Dr. Ngubane wanted him to do, led us to conclude
that our stay at the Department of Mineral Resources will not last

for too long.

We both resolved that we would rather be out ‘begging on the
streets’ than allow anyone, the former President included, to

corrupt us.

7 FORMER STATE PRESIDENT MR. ZUMA RESHUFFLES MINISTER

RAMATLHODI

A

As anticipated by former Minister Ramatlhodi and |, former

President Mr. Zuma on Tuesday 22 September 2015 reshuffled
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his Cabinet and moved former Minister Ramatlhodi from the DMR

to the DPSA.

8 OUR FEELINGS ABOUT THE RESHUFFLE

8.1

Former Minister Ramatlhodi was displeased by the decision, albeit
long overdue in our view, in that it impacted heavily on the rhythm
of the DMR, which he had put so much effort into, and service
delivery. The mineral resources sector is one of the key drivers of
our economy. Not only that, it is one of the biggest employers of
labour in our country. It requires stable political leadership at all

times.

9 MR NATHI NHLEKO

9.1

9.2

Mr Nathi Nhieko at the commencement of the current 2014-19
Administration was appointed by the former President Mr. Zuma

as Minister: South African Police Service (SAPS).

Sometime in September 2014, former Minister Ramatlhodi
informed me that he received a request from then Minister of
SAPS, Mr Nathi Nhleko, that | serve as a member of a

‘REFERENCE GROUP’ which he was going to set up at SAPS.
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9.3

9.4

9.5

9.6

9.7

My area of focus on the ‘REFERENCE GROUP’ was going to be
advising the then Minister: SAPS on various matters not limited

to, but including matters relating to the NKANDLA PROJECT.

On 30 September 2014 | received a letter of appointment to serve

on the ‘REFERENCE GROUP’ from Minister Nathi Nhieko.

By the time | accepted the appointment, | had already started
working in the ‘REFERENCE GROUP".

Attached herewith is (a) my letter of appointment; (b) a legal
opinion |1 wrote on THE NKANDLA PUBLIC PROTECTOR
FINDINGS AND REMEDIAL ACTION and (c) a memorandum |
authored on THE VARIOUS REPORTS CONCERNING THE
NATIONAL COMMISSIONER OF THE SOUTH AFRICAN
POLICE SERVICES. Inclusion of these documents serves to
highlight some of the work | did during the period | served in the
REFERENCE GROUP set by former SAPS Minister, Mr Nathi

Mthethwa.

On Thursday 26 February 2015, former Minister Nathi Nhieko

requested me to meet him in Cape Town.
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9.8

9.9

| flew down to Cape Town and held a meeting with former Minister

Nhleko in his Cape Town office.

Former Minister Nathi Nhleko informed me to ready myself any
time for an audience with the former President, Mr. Zuma because

he wanted to appoint me as the Director of the troubled NPA.

10 MEETING FORMER STATE PRESIDENT MR ZUMA

10.1

10.2

10.3

10.4

I cannot remember the exact date in March 2015 when my

meeting with the former President took place.

On numerous occasions | would be called by former Minister
Nhleko’s PA to be around Pretoria either at Sheraton Hotel or at

former Minister Nhieko's official Pretoria residence.

After all these postponements, one evening at the former
President's residence in Mahlambandlopfu Pretoria, the meeting

finally took place.

By the time this meeting took place it was already in the air that |

was the ‘incoming'’ Director: NPA.
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10.5

10.6

10.7

10.8

10.9

10.10

I had even given up in trying to rebut that rumour as senior
journalists close to me at the time kept on requesting me to give
them the earliest first bite for obvious reasons about my imminent

appointment.

In attendance at the meeting were (a) former President Zuma; (b)

former Minister Nhleko and (c) myself.

We discussed various matters of interest especially the ANC in

general, since what bound us together in reality was the ANC.

| was keen to hear the real reason for the call to meet the former
President. The former President, at a personal level, is such a
personable person and protocol constrained me from asking him
what the real purpose of the meeting was until he himself got to

the point.

Former President opened the discussion on the real reason for

the meeting. He wanted me to go and direct the NPA.

During question time, amongst a few that | asked him was (a) Why
me? (b) What wrong did the person, Mr Nxasana, | was going to

replace do as Director: NPA so that | do not ‘commit’ the same
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10.11

10.12

10

wrongs? and (c) Mr President what will happen if | were to charge

you personally as President for criminal offences?

On why me, the former President said he needed an excellent
experienced senior disciplined government official like me who will

not cow down to undue pressure.

On Nxasana, the former President said Nxasana charged Ms. Jiba
unnecessarily and his reckless act unsettled the NPA in no small

measure.

On criminally prosecuting the former President, he assured me

that he will not interfere with my prosecutorial independence.

I then informed the former President that | thought, much as |
probably possessed the requisite skills he saw in me, maybe it will
be better for him to look for a Director from within the NPA itself.

He warmed up to it greatly.

Within me as | came up with that proposition which he himself
also told me that there was another stream of thought which
expressed the same sentiment to him, that it would be better to
appoint someone from within, | was already disturbed by the

reason he gave me on why Mr Nxasana was fired. | felt that the
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11

DMR

11.5

11

former President, much as he assured me that he would not
interfere with my prosecutorial independence, simply wanted me
to be the de jure Director of the NPA with Ms Jiba as the de facto

Director and that | was not going to accept.

Over and above refusing to meet with the Guptas and refusing to
bow to pressure which Mr. Brian Molefe and Dr. Ben Ngubane
wanted to exert on former DMR Minister Ramatihodi, our quest to
regulate the mining industry in a just manner affected some

mines’ bottom line adversely.

On 3 August 2015 DMR issued Optimum Mine, then a subsidiary
of Glencore Global Resources, with a Section 93(b) notice in

terms of the MPRDA.

We suspended their trading licence for non-compliance.

Our action legally correct as it was irked some people.

We only lifted revocation after they had given us a satisfactory
plan on how they were going to cure their non-compliance

problems.
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12 DPSA
121
12.2
12.3
12.4
13

12

On Tuesday 22 September 2015 former President, Mr Zuma,
reshuffled Cabinet and moved former Minister Ramatihodi from

the DMR to the DPSA.

Former Minister Ramatlhodi, once at DPSA, restarted the process

of reviewing the Ministerial Handbook.

Former Minister Ramatlhodi drastically altered the manner in
which public servants in particular used to be employed to senior
positions in government. Some who were appointed were often ill

qualified for senior positions.

Former Minister Ramatlhodi came up with a stringent employment
directive which stipulated requirements needed especially for

senior positions in government e.g. DGs and DDGs.

DMR FORMER MINISTER MOSEBENZI ZWANE

13.1

13.2

Dr Thibedi Ramontja, a distinguished scientist who was the

Director-General: DMR resigned.

DGs and DDGs are appointed by Cabinet.
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13.3

13.4

13.5

13.6

13

The Minister of the Department of Public Service and
Administration processes the appointment by Cabinet of DGs and
DDGs after satisfying himself or herself that the candidates
brought to him or her for processing, meet the requirements as set

out in the advertisement.

During our period at DPSA with former Minister Ramatlhodi, a
submission from former DMR Minister Zwane was brought in 2016
to process the appointment of Mr. Mzwanele Manyi as DG: DMR.
Former Minister Ramatlhodi, on perusing the advert and Mr.
Mzwanele Manyi's curriculum vitae, concluded that the panel of
ministers who interviewed Mr. Mzwanele Manyi erred in proposing
that Mr Mzwanele Manyi be appointed as DG: DMR because Mr.
Mzwanele Manyi did not possess the qualifications which were
stipulated in the advert for the post. The former Minister thus

rejected the submission.

Mr. Mzwanele Manyi failed to make it as the DG simply because

he did not have the qualifications needed for the post.

Failure to get the appointment which Mr Manyi felt he deserved

did not go down well with him.
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13.7

13.8

13.9

13.10

13.11

13.12

14

During that time in 2016 my late wife, may her soul rest in peace,
was in hospital at Olivedale Clinic diagnosed with stage 4 cancer
and | spent time in hospital. | received a call from Mr Mzwanele

Manyi during one of my visits to the hospital.

Mr Mzwanele Manyi and | know each other well and | thought
perhaps he had heard that my late wife was terminal in hospital

hence the call.

The call was completely unrelated to what | thought Mr. Mzwanele
Manyi wanted to come and see me about urgently, even though
by then | had told him that | was at Olivedale Hospital. He insisted
that he had to come and see me for a very urgent message he

needed to convey, and said that it was not going to take time.

| obliged and Mr. Manyi came and met me at Olivedale Clinic.

He told me that the former President was extremely perturbed with
me and former Minister Ramatlhodi because we did not support

and process his (Mr. Manyi's) appointment as DG.

I was lumped in because of my position as Special Advisor to

former Minister Ramatlhodi,
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13.13 | told Mr Manyi that much as the former President was angry with

former Minister Ramatlhodi. In particular, because | was not the
Minister, | advised him that former Minister Ramatihodi was not
going to deviate from the requirements clearly stated in the advert
simply to appease the former President by appointing Mr. Manyi

as DG, DMR, a position he was clearly not suitable for.

14 MR THEMBA MASEKO AND “RETIRED FORMER DGs”

14.1

14.2

14.3

14.4

Mr Themba Maseko testified at this Commission that attempts by
the “retired DGs” to meet with the former Minister Ramatlhodi

failed.

True, they addressed a letter to former Minister Ramatlhodi in
which they directly wanted him to “reign in the former State

President for mismanaging the country”.

| engaged personally with some of the retired DGs on their letter

as we know each other very well.

I informed them that former Minister Ramatihodi comprehended

fully their concerns on the mismanagement of the resources of
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14.5

14.6

14.7

16

government as a consequence of the lack of quality ethical

leadership on the part of the former President.

Fact of the matter was, they shopped at a wrong forum, wanting
former Minister Ramatlhodi to intervene and reign in the former

President.

Former Minister Ramatlhodi simply did not have any jurisdiction

over the former President.

Former Minister Ramatlhodi himself was a victim of former

President’s irrational reshufflings.

FORMER STATE PRESIDENT ZUMA DISMISSES FORMER MINISTER

RAMATLHODI

15.1

15.2

Former State President Zuma subsequently dismissed former

Minister Ramatlhodi as Minister: DPSA.

Former Minister Ramatlhodi and | anticipated here as well that by
not appointing Mr. Manyi, the former President was once more
going to use his sharp axe to chop former Minister Ramatihodi

completely from his Cabinet.
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16 CONCLUSION

SA lost a professional Cabinet Minister in Advocate Ramatlhodi, simply
because he at all material times refused to execute irrational instructions
either from former President himself or by extension, those who purported

to have been sent by him with dubious mandates.

Signed on the 16" day of November 2018 at SIU offices, PRETORIA.
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CAD

Adv. Mahlodj Muofhe
18 Rooiels Street
Sharonlea
Northriding

21581

Dear Adv Muofhe
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In the execution of its roles and responsibllities, the Referance Group will be required
to comply with following Operational conditions:

May | take this opportunity in cangratulating you on YOUr appointment ang In wishing
you well in exacuting the important tasks that are entrusted to the Reference Group.,

Kind regards,

40\

MINPT NHLEKO, mp
MINISTER Nn LICE

Date: 3 ©) 20/ b
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